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3. The nomination form and supporting documentation must be submitted 
to the Human Resources office by the first Friday in March. 

4. The Human Resources office will notify the nominee of the decision. 

C. Guidelines Regarding Emeritus Status 

1. Emeritus Rank  

Staff emeritus rank will be associated with the retired employee’s 
position title at the time of retirement, e.g., full professor emeritus, 
associate professor emeritus, assistant professor emeritus, and 
instructor emeritus. 

2. Once awarded, emeritus status continues in perpetuity unless the 
recipient violates college policies and procedures.  

3. The college president may revoke emeritus status at any time. 

4. Individuals who are awarded emeritus status shall not speak for or 
publicly represent the college without prior written permission from the 
college president. 

D. Benefits of Emeritus Status 

1. Benefits of emeritus status are established by the executive cabinet. A 
current listing of benefits can be found at the SLCC human resources 
website: http://i.slcc.edu/hr/emeritus.aspx. 

2. Emeritus status involves no duties and provides no stipends or 
remuneration. Individuals who are awarded emeritus status are not 
considered employees.   


