
Hazard Communication.  Employees have “right to know” what hazards they are 
exposed to at work.  Material Safety Data Sheets (MSDS) are required for all 
potentially hazardous materials used at the college. 
 
Fire Extinguisher Training.  OSHA requires annual fire extinguisher training of 
ALL employees.  Contact your building marshal schedule training.  The training 
can be done in 30 minutes as part if a staff meeting.  Hands on (live fire) practice 
is offered 1-2 times per year.  Watch MyPage for the scheduled times.   
 
Universal Precaution.   “Universal Precaution” means that we treat all medical 
waste as if the person the waste was generated from was infected.  Universal 
Precaution a/k/a Blood Borne Pathogen. 
 
Lock Out Precaution.  The college is required to have a written policy on the 
proper isolation of electrical equipment during repair.  
 
Crane.  All overhead cranes must be inspected and certified annually by a third 
party. 
 
Hearing Conservation.  If employees work in a high noise area, they need to be 
part of our hearing conservation program.  We can evaluate the workplace and 
decide if an employee needs hearing protection.  The college has the 
responsibility to provide employees with proper personal protective equipment.   
 
Respiratory Protection.  Employees who are exposed to possible air 
contaminants need to be part of this written program.   
 
Forklift.  Any employee who operates a fork lift or other lifting device must be 
licenses by the College.  We provide training and hands-on testing for this 
certification.   
 
Confined Space.  The college has identified and has a written program for 
employees entering a confined space.   
 


