
 

 

SLCC 2019 Legislative Priorities 

 
 

Compensation  Market Demand 
• 2.5% Performance Based Compensation 
• 5% Health/Dental Benefit Increases  

• Diesel Systems, Composites, and Construction 

Programs 

  
Affordable Access Capacity 

• Need Based Aid  • Classroom Technology Upgrades  
 • IT Specialist for WestPointe Center  

 Timely Completion • Assistant Controller over Tax Compliance  
• Diverse Faculty Initiative  • Inventory Software System 
• High Demand Faculty in Critical Course Areas  • Campus Safety – UHP Contract  
• Curriculum and Articulation Support  • College Advancement Database 
• QL and STEM Completion Specialist  • Campus Recycling and Sustainability Efforts  
• CBE Program Manager and Support Staff   

• Career and Student Employment Advisors  Additional SLCC Requests  

• Mental Health Safety Interventions  • Teacher Education Initiative 
• Pathways Academic Advisors  • SATTS Scholarships 
• Admissions Advisors  • New Building at Herriman Campus 
• Process Improvement Director  
• Course Evaluation Coordinator 
• Hearing Impaired Funding Shortfall 

• Strategic Workforce Initiative: Automation 
and Robotics 

 

USHE System Wide Requests 

 • Statewide College Advising Program 

 • Regents and New Century Scholarship 

 • Cyber Security 

 


