
 

 

              

  

 

SLCC 2018 Legislative Priorities 
 

Compensation 

 2% Performance based compensation 

 5.7% Health/dental benefit increases 

 

 2.5% compensation ($1,932,500 to SLCC) 

 4.1% health/dental benefits ($466,300 to 
SLCC) 
 

Student Growth and Capacity 

 Increase Faculty in Critical Course Areas 

 Competency Based Education Program 
Support 

 Campus Security 

 IT Security 

 HR Benefits Assistant 
 

 

 $833,000 On-going to SLCC  

 

Completion                   

 Academic Advisors for Guided Pathways  

 Career and Student Employment Advisors 

 Refugee Multicultural Student Success 
Coordinator 

 IT Program Manager 

 Pathways Communication Web-based Writer 
 

 

 $655,700 On-going to SLCC 
 

Workforce 

 Nursing and Allied Health 

 Information Systems Technology CBE 
Pathways 

 Hospitality Management Program 
 

 

 $597,300 On-going to SLCC 
 

 
Teacher Education Initiative                                
 
Online, CBE Gen Ed Course Development 
 
Strategic Workforce Initiative-IT 
 
General Education Building at Herriman Site 
 
Utah Academic Library Consortium 
 
Higher Education IT Network and Wireless 
Infrastructure 
 
Regents and New Century Scholarships 
 
Performance Based Funding 
 
Jordan Campus – Student Center Renovation 
 

 

 $75,000 Ongoing 
 

 $500,000 One-time 

 

 $88,300 One-time, $224,000 Ongoing 
 

 $0 
 

 $800,000 Ongoing USHE, SLCC TBD 

 

 $0 
 

 $3,345,000 USHE Ongoing 

 

 $385,000 to SLCC 

 

 $13,000,000 Bond approval 
 

 

 


