
 

 

 

 
 

 

              SLCC 2018 Legislative Priorities 
 

Compensation 
 2% performance based compensation 
 5.7% health/dental benefit increases 

 

Student Growth and Capacity 
 Increase Faculty in Critical Course Areas 

 Competency Based Education Program Support 

 Campus Security  

 IT Security 

 HR Benefits Assistant 

 

Completion  
 Academic Advisors for Guided Pathways  

 Career and Student Employment Advisors 

 Refugee Multicultural Student Success Coordinator 

 IT Program Manager 

 Pathways Communication Web-based Writer 

 

Workforce 

 Nursing and Allied Health Initiative 

 Information Systems Technology CBE Pathways 

 Hospitality Management Program 

 

 

Teacher Education Initiative 

 

Online, CBE Gen Ed Course Development 

 

Strategic Workforce Initiative-IT 

 

General Education Building at Herriman Site                     

 

Utah Academic Library Consortium 

 

Higher Education IT Network and Wireless Infrastructure 

 

Regents and New Century Scholarships 


