SLCC 2022 Legislative Priorities

Compensation

Parity between USHE employees and state
employees for salary and benefit increase

- Institutional Sustainability

e USHE System IT Auditor; state auditor
costs

e Blackbaud Cost Escalations
Technical Education Priorities e HR Compensation Specialist
e Advanced Manufacturing Director e Community Relations Coordinator
e Machining Faculty e Wellness Program Support
e Construction Labor Faculty e UTA Transit Authority Contract
e HVAC Faculty e Bursar’s Office Staff
e Electrician Faculty e Internal Controls Analyst
e Technical Education Equipment e Website Programmer/Redesign team
e Tuition Equalization e Athletics Institutional Support
e Continuing Ed Programs to SAT e Admissions Application Fee Waiver
e Custom Fit _ _
Operation and Maintenance
Performance Funding Priorities e Westpointe Building

- Academic and Student Success Initiatives o
SLCC Priorities

Learning Outcomes Coordinator
Workforce Data Analyst e Veteran Business Resource Center
Assistant English Professor e PACE Scholarships

Assistant Director Prison Program

Testing and Library Wage Equity & Support ~ USHE System Priorities

Student Success Software Licenses e Shared Services Consultant for
DRC Advisors (2 PT) Implementation (one-time)

Mental Health Counselor e Statewide Advocacy and Awareness
ODMA Success Coordinator Campaign (one-time)

Online Success Coaches e Mental Health

South City Child Care O&M e Statewide Online Education
Outreach Advisors e Research Lab Funding
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