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Programming Highlights:   

Leadership - to broaden and deepen leadership involvement or development opportunities  

 

Update SLCCSA Constitution and Bylaws  

• To better detail key elements within both i.e. due process, probation, Student Senate 

representation, elections  

Change SLL involvement application process  

• To allow more involvement opportunities 

• To better track and communicate with applicants 

• To market to students earlier about involvement opportunities 

Widen our leadership development offerings  

• Train students in StrengthsQuest to offer trainings to other students 

• Expand our StrengthsQuest offerings to student clubs and students at large 

• Support the EC in planning the Winter Leadership Conference 

• Offer advanced leadership training for returning students 

• Continue Summer Trainings into the academic year  

• Look for diverse and engaging presenters for Profiles in Leadership that meet the needs of our 

students and other student leadership positions within the college 

Effective Student Government 

Student Senate positions changing 

• From board members with five hours per week 

• To chair positions with 10 hours per week and tied to academic schools 

• Assign responsibilities to better represent students instead of more student at large positions 

Review Elections process  

• Does it reflect the needs of a diverse student body 

• Does it allow for the vast hours provided by chair and committee members needed to facilitate 

the process 

 

Robust Student Life – specifically focus on collaboration efforts  

Collaborative projects with other departments reporting to the Dean of Students: 

 

Health and Wellness 

  Department Name: Student Life and Leadership 



Due to Deneece July 1st 

• Flu vaccination ‘herd immunity’ joint purchase and promotion 

• Bringing in Shot of Reality, co-sponsored with SHAC during substance abuse week 

(Oct 24) 

Multicultural Initiatives 

• Co-sponsoring Juana Bordas, author and consultant on Leadership for a 

Multicultural Age, August 29 for a keynote address to the general public, and an 

afternoon training workshop with student leaders from all across campus. 

• Diversity Exploration: Focus on engaging students in meaningful dialogue and 

discussion. Work with Salt Lake County Office of Diversity and Ethic Affairs on 

providing interactive diversity training. 

• Multicultural Art Show: Co-sponsoring the Multicultural Art Show for Fall or Spring 

Semester  

International Student Services 

• Open house with ISS 

• Executive Council attending and presenting at ISS New Student Orientation 

• Revamped Diversity Chair responsibilities to work with International Diplomacy 

program 

 

Collaborative projects with other departments: 

• Share SLL calendar with other department and send to IM so they will show on the 

community calendar to avoid conflicting activities.  

Tim  Sheehan  

• Washington, D.C. - Internship program (three for summer 2012) expanding to year round 

beginning summer 2013 with possible three to four students per semester  

Shalome Orton 

• Work  with  the Day Care on family programming at the South City Campus 

 

Tess Boone & the Fine Arts Department 

• Rhythmic Circus: Feet Don’t Fail Me Now (9.11.12) 

• Work with the dance and music departments to make students aware of this event 

 

Other academic departments  

• Get major events into class syllabi 

• Work with the instructors/chairs/deans to help  

• Focus on building student/class attendance at events 
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